
Fred Longworth High School 
Job Description 

 
 

Assistant Head teacher: 
 Director of Intervention 

The postholder will be a highly proactive member of SLT; The list of 
responsibilities here is not exhaustive but intended to provide guidance on 
key areas of responsibility.  

Responsible for: Championing the needs of underserved students – 
through the coordination of intervention and support; 
  
Closing attainment and progress gaps; 
 
The Pupil Premium Strategy;  
 
Further whole school responsibilities as agreed with 
the Headteacher.  

Line Managed by: The Headteacher 

Salary: A 5-point scale on the Leadership Spine between L12-
16  

Disclosure Level: Enhanced 

Liaising with  Other members of SLT; Heads of Faculty 

Job Purpose 

 • To ensure the co-ordination, implementation and evaluation of 
the Pupil Premium Strategy. 
 

• To ensure the strategic identification of students and cohorts 
at risk of underachievement.  
 

• To oversee regular review meetings that monitor impact of all 
interventions. 
 

• To ensure suitable and effective individualised curriculum 
plans are put in place for students identified at most risk of 
disaffection. 

 

• Ensure appropriate interventions and support mechanisms are 
in place for the most vulnerable groups and students in school, 
including attendance support. Monitor the impact of these 
interventions. 

 

• Provision of strong strategic leadership to help ensure that our 
“BEST” vision is a reality throughout the school community. 

 



• To ensure FLHS offers a world class curriculum and 
consistently high standards of achievement across the school. 

 

Key Responsibilities 

 
1.  General Responsibilities 

1.1 
 
 
1.2 
 
 
 
 
1.3 
 
 
 
 
1.4 
 
 
1.5 
 
 
1.6 
 
 
1.7 
 
1.8 
 

Undertake an appropriate programme of teaching in accordance with 
the duties of a teacher. 
 
Under the reasonable direction of the Headteacher, be a proactive 
and committed member of SLT & carry out the professional duties of 
a school leader as set out in the current pay and conditions 
document. 
 
Provide approachable, authoritative and visible leadership in and 
around the school. As a member of SLT, contribute to the effective 
behaviour management of students around the school. Be a visible 
presence and role model to staff. 
 
Contribute to whole school policy developments and, as an SLT 
member, implement and champion school policies and procedures. 
 
Participate as required with the recruitment and induction of all new 
staff.  
 
Keep fully up to date with current thinking and the national agenda, 
especially with regard to Pupil Premium. 
 
Take a proactive approach to own professional development. 
 
Line management of a designated Faculty and Year group. Oversee 
Professional Development of designated members of staff. 

2. Specific Responsibilities: Oversight of Intervention 

 
2.1 
 
 
 
 
2.2 
 
 
 
2.3 
 
 
2.4 
 
 
 

 
SLT lead for Pupil Premium. Responsible for writing and delivering 
the Pupil Premium Strategy, monitoring and evaluating its impact. 
When appropriate to liaise with external organisations to arrange 
additional support and opportunities for PP students. 
 
As part of the wider SLT, play a lead role in monitoring provision 
across all year groups; ensuring that key groups such as Pupil 
Premium students are making strong progress.  
 
Working as part of the wider SLT team, develop appropriate 
strategies that build the resilience and independence of students.  
 

Working regularly and strategically, with Heads of Year, review the 

progress of students in each year group and champion the needs of 

students who have been identified as requiring additional intervention 



 
 
 
 
 
 
2.5 
 
 
 
2.6 
 
 
 
 
 
 
2.7 
 
 
 
 
 
 
 
 
2.8 
 
 
 
 
2.9 
 
 
 
 
2.10 
 
 
 
 
2.11 
 
 
 
 
2.12 
 
 
 

and support; specifically, at KS4 engage with a wide range of 

pastoral, progress, mock and attainment data so that individualised 

intervention plans are put in place for students at risk.  Monitor the 

impact of interventions. 

 

Co-ordinate and lead the Y11 support programme. Ensure a 

consistent Year 11 strategy is in place to support each Head of Year, 

year-on-year. 

 

For students in Year Y9, be responsible for the early identification of 

any Y9 students at risk of disaffection. Ensure appropriate guidance 

is in place for the options process (for both parents and student), 

carefully review subject choices and ensure subsequent class 

groupings are carefully considered.  

 

 

Working in unison with the SENDCO, the Pastoral Team and the 

Inclusion Team, develop and implement a range of appropriate 

interventions for targeted SEND, under-served or vulnerable 

students; including when deemed appropriate, oversight of alternative 

provision and/or alternative timetable arrangements for identified 

students. Track and monitor the impact of interventions. 

 
Work with the Pastoral Deputy and the attendance team on the whole 
school attendance drive by implementing agreed and appropriate 
support/interventions for identified PP and SEND children. 
 

 

Working with the wider SLT team, the core subject leadership teams 

and Heads of Faculty to plan and co-ordinate appropriate 

programmes of intervention, support and mentoring, particularly at 

Key Stage 4 

 

Have oversight of the Inclusion team who are responsible for 

delivering academic interventions such as in maths; oversight of the 

intervention form groups.  Oversight and management of the Pupil 

Premium Co-Ordinator. Monitor the impact of their interventions. 

 
Be responsible for co-ordinating, developing and contributing to high-
profile ‘raising achievement’ parental events, and events which can 
specifically support underserved families. 
 
 
Make a significant contribution to SLT in all its school improvement 
activities. Contribute to staff training and development programmes, 
specifically in relation to strategies that will help to close attainment 
and progress gaps. 
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2.13 
 
 
 
2.14 

 
Through the development and coordination of relevant enrichment 
activities, promote and provide access to cultural capital opportunities 
for under-served children and monitor their levels of engagement.  
 
Strategic leadership and development of Student Voice and School 

Council. 

 
 

This job description is subject to negotiation and review on a regular basis. 
We are fully committed to the professional development of the appointed 
person.  


