
March 2026 
 
Post: Assistant Headteacher: Director of Intervention 
 
Dear Colleague 
 
Thank you for showing an interest in our school and in this important post which has 
become available following the promotion of the current post-holder to Deputy 
Headship. You have a copy of the detailed job description in your pack, but please 
feel free to contact me to discuss the post if you are unsure about anything. We 
welcome visits to the school from prospective candidates; this will help you to decide 
if the school is right for you.  
 
Fred Longworth High School is a large 11-16, mixed comprehensive school with 
1300 students on roll. It is a wonderful school, renowned for its family atmosphere, its 
innovative curriculum, strong teaching and learning and rich provision, particularly in 
the Arts. Our reputation locally means that we are always over-subscribed, and we 
pride ourselves on the strength of our relationships with students and parents. The 
school was graded ‘good’ in its last inspection (October 2022). Our most recent 
OFSTED report can be found here.  
 
Our success is a result of our relentless focus on high standards and on the building 
of strong working relationships between staff and students.  
 
A positive and collegiate working culture exists across all areas of the school. Our 
staff are supported, and their talents are nurtured. This position is a key role within 
the Senior Leadership Team. We are seeking a leader with strong interpersonal skills 
and a drive and passion for school improvement. As a school leader, you will be 
expected to play a fundamental role in shaping the culture of our school and the 
development of our staff. In October 2023 the school moved into a brand-new school 
building, which has been transformational in our work  
 
An inclusive approach underpins everything that we do. You will be responsible for 
co-ordinating the interventions and the Alternative Provisions which are put in place 
to support our most vulnerable learners. You will work closely with our team of non-
teaching Heads of Year, Head of Faculty, the Attendance Team and the Inclusion 
Team to help identify and put in place provision that remove barriers for learning.  It 
is essential that you are able to build positive relationships with students, their 
families and staff. This role provides an excellent opportunity for an ambitious and 
talented individual to make their mark in an ambitious and forward-thinking school. 
This is a unique role because it traverses both the pastoral and curriculum areas of 
school.  
 
We are keen to appoint someone with the vision and drive to make further 
improvements to our provision. The successful candidate will be expected to set high 
expectations in line with the school’s ethos and to foster excellent working 
relationships within the team. As a senior leader in our school, you will be able to 
count on strong support within your role. We will also support you in preparing for 
further promotion and we are very keen to ensure that the person appointed has the 
potential to become a future Deputy Headteacher or Headteacher.  
 
If you feel that you have the skills and experience, we seek, we would be delighted to 
receive your application. Please ensure that you complete the application form in full 
and attach a letter (no more than 2 sides of A4, font size 11, Arial) outlining how you 
aim to develop inclusion at Fred Longworth High School, together with an 

https://reports.ofsted.gov.uk/provider/23/137448


explanation of how your skills, qualities and experiences have helped to prepare you 
for this role. The closing date for applications is Friday 20th  March, with interviews 
being held week commencing 23rd March. 
 
Thank you once again for your interest in our school. I look forward to receiving your 
application and, hopefully, to meeting you.  
 
Yours sincerely 
 
Mr Paul Davies 
Headteacher 
 
 
 
 


